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.uear Ivor , 

Nere are some ideas about the nature of the Nursing Studi es ' course 
which might help us in our deliberat ions when we go to t he Area 
uealth meeting in September at Egham • 
I t ake the liberty of putting pen t o paper because ~ I r ealise 
from our frequent discussions about Nursing Studies t hat the 
i mplications of its development at Bedford has not been thought 
through in much depth before my appointment ( and perhaps no t much 
since) . But unl ess we are clear in our minds about its demands , 
Nursing Studie~ has little chance of further developments • 

Aims and objectives of the course: 
Nursing Studies ' aim is ultimately the production of a well 
educated , competent nurse capable of initiating, developing and 
executing nursing practice as an autonomous occupation Given 
modern medical and social developments , a compete t nurse so 
prepared will be able to use knowledge derived from research 
findi ngs and methodology in the areas of medical, biological and 
social sciences for the benefit ·of individualised and group patient 
care in the various agencies of the health care de livery system • 
The course ' s main aim is that theory and practice relate to one 
ano t her in that they inform one another . In this way t he di a lectical 
process t hus i nitiated will constant ly question nursing practice, 
t he academic object of the nature of enquiry of the course • All 
the subjec t s which contribute to Nursirg Studies must be rela ted 
to Nursing practice . That i s their extrinsic function irrespective 
of other i ntrinsic factors which may or may not benefit the 
individual student • 

General Nursing Council ' s involvement: 
I n its policy for undergraduate nursing courses the General Nursin~ 
Council has pushed towards the development of so- called i nte0rate 
courses, ' Nursing St•dies ' , rather than continue the sup)ort of 
non- integrated courses, an ordinary degree of choice wi th eighteen 
months of nurs i ng attached at the end • This has come about because 
of a belief ( not yet tested) that the integrat ion of theory and 
practice , inherent i n which is the sytematic ap )lication of the 
one to the other , is more like ly to produce t he competent nurse 
practitioner than when the nurse focuses her attention of enquiry 
on the degree of her choice followed by a mere instruction in 

I 

nursing as opposed to ' the study of it • The f ac t that a nl..lr1ber of 
nurses who have undergone degree work of sorts , and those who have 

not , make good or even excellent ward sisters does not necessarily 
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proove that that degree a( ed· anythin,:; to the nur se ' s understc:nding 
of her ~ork . It could have been a bi-product, but the main f act or 
is its ad hoe nature • The point about the de ree i n Nursing 

Studies i s it s sys t emat ic orier t ation of a l l the course work in 

the direction of nursing pract ice . Additionally , the General Nur sing 
Council i s l ooking for potent i a l nurse researchers to co'~e out 

of those depart ments , and an informed and articulate nurse l eadership 

In order to fufill t hose requi r ements , the General Nurs i ng Council 
st i pulates for academic nur sin3 to be coverec by a minim of 
3200 hours over a four to f i ve year period . This fi ure i s less t han 

that required by the ei ght een months nurse- training attached to the 
previous bedford course which t oge ther with periodi c nursine pr actice 
interspersed t hroughout the de~ree vacat i on amounted to two years 
totalling about 3500 hours . By reducing the mi nimum hours to 
3200 the General Nursing Councml is making allowances for the de~ree 
i nput • 

The i mplica tion of above bri efl y sketched orientat ion rel ete s i n 
an i mportant way to cli nica l sup ervision of nursing students on 
pract i cal placements . v1hether by supervision one undrst ands t hat t he 

supervisor physically VJorks with students , the iii1di vidual one , or 
whether the supervisor engages the student at sa1e other t ime 

about the na ture of her/ hi s work , exrloring t he r ami f i cat ions of 

a patient ' s nursing and social needs and how to meet them , is 
i material for this di e iion • That is a pure l y me t hodol oJical 
problem • The point to be n de i s that cli1ical s upervision needs 

to be u·der the jurisdi ction of the academic depart ment so t hat 
academic criteria can be developed for the practical work , work 
i n which the students will be i nvolved duri ng t heir practical 
placements • The othe r reason why Nursing Studi es ' s taff have to 
be i nvolve d i n supervision re l a te s to a hospital nursing work l oad, 
and nursing resourc e • A number of trained nur ses employed by a 
hospita l r e l a tes n ot t o the number of nur sing s tudents ne e di n. to 
be t aught but to a t i ght budget and nurs i ng workload of the hospital 
i n Ge rms of pat i en t throuzhput • Turses work 37~ hours per wee k 
which allows not even for enough time to provide for the nursin~ care 

cons i dered necessary by t he nursing staff and teach i ng has a very 
low priority • 

Unique problems of Nursin.cs tudies ' l ecturers : 
Part of th 0 ir unique problem lies i n relation to the fir ding of 

ap..,)ropri" te literature to sup •Ort their theore t ica l and clinical 
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teaching • At the moment there exists n o nursing literatur e which 

is easily available and whi ch can be obt ained by merely going to 
the appropri ate shelf i n the library . The reason why in conventional 

courses nursin~ is instructed , is taught merely as a practical 
practice , is because re search literature is not obviousl J arourd , 
nor has the traditionRl nurse tutor t le s~ills to seek it . But 
teaching by exp erience, as i s the habit in nost 3chools of nursing , 

is not only time conSl.lLi11'3 , but a. l s o penalises the student p:ll!mi:~g± 

paedavOGically • To the extent that a person ' s experience is 
circm_scribed by time , inclination , perception , r ange and scope and 
other factors , the student' s learnin[, exercise depending on someone 
else ' s experience only will be limited and one dimensional • Teaching, 
however , on the basis of research findings and systematic organisation 
provides for t bc student a learni ne; environ11ent , that can be called 
academic and from which ge1.eralisations are possible • It is up to 
t he a cademic nursing departments ' nursine staff to collect material 
fro 1 exte~s ive reading in iedical , biological and s ocia l sciences , 
and to accum.ulate that knowled~e and to file it appropriately for the 

students ' benefit . This relotes to nursin 3 techniques , to nursin6 

i~ t rventions and t o nurs i r; interperso a l re ,c tionships . It views 
the nat eri a l from the point of view of s cientific validity and 

reliability , fron mana:;erial efficiency , fron safe~uardinc; a patient ' s 
bwnan c i 0 "Ili ty, and relates it a 11 to the aLn of nur._ in~_, intervention • 
To obt ain this material i n a ne\, ly develo~i~G department requires 
a research ss i stant to start with and up till now I have hardly 
'lade any eadway in collectin_s such material for students quite a.part 
from the const2nt battle with the librarian about buying books for 

the nursin~ course • 

The unique problen also relates to nursing staffs ' expected student 
i nvolvemen t which is quite different from other undergraduate work 
within the department of social policy and for which nursing staff 
ge t no special recognition • A nursing lecturer ' s coilffiitmer t i s a ) 
to the i ndividuel ised supervision of practice per stucent per week 
and b ) to prepare and t u teach the nursint::; subjects in the forn of 
lectures , seminars , or s elf- teaching methods , given the constraints 
of available material • 

As far as supervision is concerned , it is difficult to est i mate hol 

~uch clinical supervision is required i n order to achieve the objective 
a competent practitioner who utilises theoretical inputs to inform 

and analyse practice • A recent study has shown that much of the 
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traditional students ' experience of training is that of ' fitting in ' 
on the wa r ds . Students work in the main with other s tudents r a t her 
t han with qualified staff • £bis i s not conducive to t' e development 

of i ndependant end analytica l practitioners . I would ar c;ue therefore , 
t hat we should a i m a t l hour per student per we ek of clinical 

pl acemen t . Given thi s cuide line , i n one day one c an work with about 
6 students • For the two days the t our stucents are actually on the 
wards it means that one lecturer c an look aft er 12 students which 
equals 16 hours per week of student~ contact while on pr a ctica l 
placements . Thi s i s i n addi tion to preparing and giving of lectures 
and seminars and i nvolvement i n research • 

Duri ng an a cademic year a nursing lecturer is co n itted to a 37 

wee 1 for the firs t, sec ond and t hird year of the dec;re e and forty

five weeks durin; the fourth year of study to mee t the students 

3200 hours re, uirement f or nursin0 • Lecturers i n non- ;u:xllt voca tional 
aca~emic work off icia lly spend thi rty weeks pe r year with the 
students- the rest of the time is f or re sraech and ~ 0~ation -
and if the university expects t hem to help ,, ith sw111er schoo l s , 
i . e . USA stud•nts ' overseas ' e~perience , l ecturers are paid 
separately and a<Jd i tionally • I.urs i ng lecturers are t herefore not 
able t o supplement their income , n or can they spend t ime do i ng their 
research , an enterprise which is requir ed by the uni versity , on 
which promotion depends and which i s essential for the development 
of a Nursinc Studi es ' unit . Nursins lecturers therefore not only feel 
but are disadventased compar ed to the rest of the n on- vocational 
acaderr.ic staff • 

NursinJ lecturers joining a Nursing t dies ' department or uni t do 
so i n order to avail themselves of departmental academic expertise 

in relation to research and other a cademic fert i lisation whi ch t hey 
a re not able to do i n traditional nursinc educati on establishnents . 
I n the case of nedford College t his r el a te s i n particl uar to the 
social science componert of the department and the research unit • 
Lecturers hope to benefit for thense lve s and t heir students . On the 

whole, i versity nur se- lecturers are thenselves stude1ts i n the 
dense t hat they learn about teaching academic nursing after they 
have joined such deper tments, and any traditional nurse tutor 
i~volved workin~ i n traditioral nur Fi rg schoc l s need to becoDe 
acqamaint ed vvi t h acedelnic nursin._i; --i r:s c-nd methods . 
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Future of the course : financial, resource, a cademic integrity: 

A Nurs i ng Studie s ' course is very much more expensive t han a 
traditional unde r graduate soci a l science course i n terms of 
resource requirements. A vocational course , at the end of which 
apart from the degree ~ a graduate acquires a licence to practice, 
requires a different sort of ac ademic rigour , than the course which 
provides for an education only • 
No matter whe t her the course is conducted on the Egham s ite or 
will remain i n town , the ~taff, re sources and developmental i mpli
cations ne ed to be considered • If Egham is accep ted as the pl ace 
for Nursing Studies to be deve loped, staff will be expected to work 
on two sites until at leas t 1986. I doubt whether this is physically 
possible given the present structure • It will also cost the universit; 
in fares and may be overnight stays , to fufill lecturers' re quirements 
to be available a t both s ite s , Egham and the Middlesex . Likewise , 
universi ty funding must be considered for traveling expenses between 
Holoway campus and 0 hertsey Hospital • 

Ti me- table: 
Ideally , one should have nurse- physiologists , nurse- biologists , 
nurse- psychologists , nurse- sociologist ~, ect ., so that each academic 

study can be properly related to nurs ing • But a t the moment there 
is no way to accomodate this bec aus e such pers onnal is just not 
available . Therefore we need to rely ~n knowledge within the course 
structure of Nurs i ng ~tudies' whereby a lot of materia l is produced 
by non- nurses • This material ne eds to be conveyed within a very 
tightly structured time-table which leaves little room for manouvre , 
and has to r ely on excell ent teachers , those who-are able to convey 
knowledge or to stimulate suff iciently for students to seek t heir 
own . But whatever methods are emp loyed for those studies which are 
not strictly nursing , but which are essential f or becoming an all 
round competent and well educated nurse, only t wo days a week are 
available and t his makes full demand on students and staff • 

academic i n t egrity: 

~hatever course i s taken, a move to Egham or remaining in London , 
student enrollment numbe r s are likely to fall • A course which has 
not ye t become established and as a result of the (lerger with 
Holloway will be subject to yet another upheaval needs time to proove 
itself for students to feel comfortable and to identify with their 

own course of choice • 



• 

- 6 -

If the cour s e reme i ns i n centra l London , the students as undergraduate 
students wil l be isolated i n relation to dedical Sociology ' s masters ' 

students , most of whom are older and are part- timers anyhow . It will 
therefore be di fficult to deve lop a students ' cohesion , a student 

body which encourages furt her enrollment and deve lopment • Nursin 6 

s tudents like othen. ~ join a faculty f or peer group s tudent s ' 
life • I t mi ght be diffe r ent if Medical Sociology and Nursing 
Studies as a s i ngle unit were i ncorporated i n let us say university ' s 

college ' s buildi ng • There ar e othe r undergradua~te s t udent s . --
\ hat wil l happen to the pr esent l ibr ary stock of. books and journals 
which I have managed t o accwnulate - and what i s to happen to the 
mate r i a l required fo r s ocial and behavioural studies ? 

As we ' ve discussed this before , the choice f or Nursing Studies is 
c l early a Robson ' s choice and i n t his connection I object to your 
s t a tement t hat pe ople don ' t like changes . hi s i s no trivia l matter . 

he best chan ce, re l a tively speaking i s , I think , the gham campus 
f or the development of a s ound Nurs i ng ~tudies course , given , how'ever, 
additiona l resources , and providin[, t hat Chert sey Hospital is 
acceptable to the ..S enate Advisory Committee and to the General Nurs ing 

'"" 
Council as a traini ne hospital for i ts nursing s t udents • Chertsey 
Hospital will have no magic pull, as has the h iddl esex for potenti a l 

nursing s tudents invariably prefer to be training i n a t eachi ng 
hospital . Though a teaching hospital may not provide any better 
experi ence it has the r eputat ion for excellence , a myt h di fficul t 
to lodge • 

Future developments i n nur sine s tudies must lie i n direction of 
t eaching and res earch developments • Th e teaching , or rathe r the 
existing course could be opened to trained nurses who would like to 
do e. de :,ree i n nurs ing . Student s c oul d participat e i n al l of the 
non- nurs ing and some of the nursing subjec ts and they could pursue 
a selected clinical study of choice • A masters ' deve:.lopQent coul d 
be furfuhered by usin~ t he existing medical soci ology ' s mas t er ' s course 
and i nvite particularily trained nur ses who have an undergradua~te 
degree to do a masters i n nur s i ng by developi n3 a c l inic 1 spec i al ity . 
Ano t her master could be developed by i nviting non- nurses with a~ 

un dergradus te degree to be wanting to do a mas ter i n nursing and to 
obtamn a t the same time a basic nursing qualification . This could 
be done i n t hree years , but would require t he i nvolvement of the 
Genera l Nursing Council • 
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Block s ystem : 

I ' ve considered the block system whereby students spend one term in 

t he university and one term i n the hospit al - t his applies only to 
the first and second term , because the major part of the third term 
is a l ways spent on practical pl acemen ts . The disadvantaces are as 

I see them : and this applies t o both staff and s tudents: 
1) l iving considerations : students have a f l a t or live i n s tu0ents ' 
quarters i n or near E.sbam • When they move to the Li ddlesex , they 

presw1ably would have t o 0 ive up Esham to pay for t own acccmodati on • 
t udents cann ot afford two living quarte r s at the same tif.rn • .r.1.avi ng 

t '1en finished the t~n pract ica l placemei1 t , they would have t o return 
to Egha:1J. and _:t;_ry _f d find another pla ce to l ive . T _is would have to 

~I 

~e repea t ed ~\ four yeQrs . 

2 ) a cademic c o1sideratiors : As i s wel l known , t he hospital i s a 
very unace.de·1ic i nst ±tution and students would t hen be ex9osed for 
the concentrated period of the block placement to that structure , 
leaving little if any manouvre to think or ac t differently t han t hose 
a r ound them • However , the course i n Nursing §tudies has been 
conceptua l i sed i n order for the student s to think and act differently, 
and t hey must be ~iven s ome space i nside which to develop differ ent 
ways of l ooking • Academic i nte "rat ion would be very di fficult • If 
t he nurse- lecturers spend t heir tL1e with the s t udents i n the hospital , 
t hey themse lve s are cut off from t heir a cademic environment , the v~ry 
enviromnent t hey carrie to join i n the fi r st placf&; and from v1hi ch they 
get their a cademi c strengt h . Ac ademic staff have a lso s i ·ilar living 

problems as the students • 1hey would have to live elsewhere while 
t hey were to be i n the hospita l - and who woul d be paying f or tha t ? 
1he disadvantaees a s I see them are E~xkx~±Mxxx s ocial , physical , and 
a cademi c and as there ar e a vast nm1be r of nur s i :n 0 courses to choose 

from in re lation to a realist ic number of nursin.:; students ' applicants 
e.n d accept ances , students are like ly t o choose an eas ier c our se to RNX:iK 

enter • And the sar 1e app lies to nursin:::; lec t urer s . They are as yet 
not unemployed and t hey can pick 2nd choose • 

Swnrnary: 
I ' ve t r ied t o outline s ome f the choices e.vailable and s o,ne of t he 
di ff icul ties in rela tion to r esources and nur s i ng staffs ' recognition 
of the i r additional work as compated to ot her l ecturers . I t might be 
an i dea for you and me to go and see t he rircipal to find out how she 
envis ages t he course ' s deve l opment and whether s ome of the money 

e armarked for new developn ents for purposes of me r eers from the UGC 
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could be channe lied i vto the directio1 of the nurqi~~ course . 

You have said several times thst we should never have started the course , 

kno in~ what we know now . I f you fee l you want to discontinue the course 

as a t present t he uriversity ' s unanticipated me r s er at the time of the 
course ' s co1Tu1encement , is no 101Ber conducive to its further de velopment, 
you should s o ahead a.nd do it • T,1e preser. t course c an be s seri t hrouc;h 

to its end and for which the staff i s required anyhow to cover the 
year one , t wo , three and four . ~he two nursing lecturers should have 
no difficulties finding a new job . I n nursin~ jobs at that level are 
still plentiful . Your problem would merely be me and wi th the help 
and advice of the AUT that can be worked out too • 

Loo in~ forward to your co; _,nents, 
Yours 

h~~. 


