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. General Guidance Note 

The Com~ission on Nursing Education has identified the 
following fourteen key statements about nursing education. 
T~e purpose o~ inviting written evidence is to ascertain the 
views of a wide range of organisations about any or all of 
these statements. 

To give the Cc~~ission as useful a perspective as possible, it 
is requested that responses be made in two ways: 

{a) by indicating the degree of agreement or disagreement 
to the state~ent on the scale immediately beneath the 
statement; ar.j 

(b) by using t!le blanK space beneath the scale to write 
narrative col.1ments, to be continued on a separate 
sheet if necessary, ir. which the basic response can 
be elaborated. 

~~ would be very helpful to the anclysis of this information 
the. id~ntity of the organisation, department, etc. 

c~mplet1ng tne docu~ent could be indicated at the foot of the 
final page. 

------------------------------------------------------------------------------
1. "Students of nursing should be students and not e~ployees." 

Place an ·x· in the :ippropriJte box: 

~ D LJ LJ 
Strongly Agree No Strong 

Opinion 
Dis:igree Strongly 

Dis:igree Agree 

Student rather than employee status has two objectives in mind: 
1) a a mote comprehensive development of a student i~ikely if complex conflict situations 

which arise as a result of a labour contract with the employing agency is non-existent 

b that the student can be directed to obtain vecied learning experiences which are not 
necessarily available within the bofin.da.:by of anyone empl~ng authority • 

c) that teaching and learning can take an undisputed priority over the need to provide 
, labour for the employme~ agency 

2) a 

b 

c 

that the empl°'jng agency is prevented from using the student as a source of . manpower • 

that an employment agency be prevented from confusing students' interests with its own 

that an employment agency be prevented from empl°f"ng disciplinary measures, those 
resulting from employment-contract conflicts • 



2. ~The education of nurses at basic and post-basic levels should be ~ ~ 
more closely integ:ated with mainstrea~ further and higher 
education." 

Pbce :rn 'X' in che appropri:ice box: • /[] ~ 
Strongly Agree 
Agree 

LJ 
No Scrong 
Opinion 

Dis:igree. Scrongh 
Dis:ig~e·e 

The aim of such integration must ultimately be the broadening and deepening of the discipli1 
of nursing as well as the knowledge of its practitioners • The question remains,however, 
as to what constitutes integration. If it refers merely to the placing of basic and 
post basic courses in institutes of further and higher education where nursing students 
and personnel teaching nurses and nursing form a seperate unit and remain separate, 
integration takes place only at a formal level • It might take on a more dynamic aspect 
if nursing students and teaching petS'onnel are themselves integrated into the colleges' 
various cultural and teaching activities and where the mixing and integrating with 
other disciplines is the norm, so that joint and co-operative programmes can develop • 
The sharing of experiences from a wide variety of disciplines,in terms of methods of 

1 

teaching and learning and in terms of curriculum development is likely to benefit nursing • 
Additionally, institutes of further and higher education have on the whole li1:ige libraries ~ 
and other facilities often not available in schools of nursing • I 

------------------------------------------------------------------------------
3. "There should be a si:1gle basic qualification in nursir.g leading 

to resi.stra~ion." 

Pbce an 'X' in che :ippropriace box: 

n 
Strongly 
Agree 

Agree 
LJ 
No Strong 
Opinion 

LJ 
Scrongly 
Dis:igree 

lgreed if it means t~t one type of qualification equals registration. This should be 
the case. However, this should not mean that all of nursing is to be encompassed within 
an SRN qualification and spave and encouragement should be provided to develpp other 
courses and if need be other types of qualifications. 



6. ".~11 funds 
.. ~ho!.11:5 be 

for nursii:.:; 
tra:is:i:::-red 

cduca:.ion, 
t.:> the 

Mid~if~ry and ~ealt~ Visiting." 

S1ron_sly 
.~gree 

i'\o Scrong 
Opinion~ 

inclucins 
Nc:tional 

ccnti~uing ej~catic~, 
3oards for Nursing, 

Scrong~\ 
Di):i. gr-.:c 

• 
Whilst all funds for nursing education including continuing education should be separated 
from service funds providing care, it might be transfered to a body of education which is 
responsible for the training and education of health professionals of which nursing is a 
most important part • In this way funds can be pooled and nursing alongside other health 
professionals can make a claim for its needs.This might lead to more co-operative ventures 
amongst health pro~essionals than is at present the case • 

7 • 11 Coll e g ~ s 'J : =-~ u ~ s in g 2 .--: c:i ~! id w i f e r y s ho u:. d ha·; e so v e r n in g b o c i 2 ::; 

tr.at are ind:'::_:;.~:-::Ji::;;t of hE.=l'c.h aut;-:orities." 

~ 
Scror.giy 
Agree 

i 
'----_J 

:\o Scrnn~ 
Opinion· 

Colleges of nursing should be independant of health auhhorities. In this way, their governing 
bodies can use the funds according to their teaching and learning responsibilties, 
Additionally, control over nursing students should be the responsibility of Colleges of 
Nursing and not that of Health Authorities, so that students' interests can be considered 
first,rather than those of the Area Health Authority • 
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.4 .. -"In the future, rnanpo~er planning must take account of the number 
of students that are taken in to nursing and midwifery education, 
in order to project more accurately the requirements of the 
service." 

Place :in ·x · in the :ip~ropri:i < e bo'<: 

~ 
Srrongly 
Agree 

Agree 
LJ 
No Srrong 
Opinion 

LJ 
Dis:igree Srrongl) 

Dis:igree 

The service needs to work out what it requires in terms of manpower in relation to the 
health and illness needs of its population, before students are taken into nursing and 
midwifery education. It is not the case that manpower planning takes on priority, but 
rather the projected health and illness needs of the population which subsequently should 
result in an appropriate and adequate manpower planning exercise .This type of projection 
might also include a re-consideration of the division of labour within the health services, 
where the role of nursing is kikely to change given changing population requirements • 
Nursing as at present constituted is predominantly a female occupation and therefore, if 
recruitment continuous to focus on the younger generation, there will always be a farly 
heavy fall out of women labour power when marriage and childbearing activities are taken 
into consideration. Whilst manpower planning will have to consider this, another consideratio 
might focus recruitment exercises on an older person • 

-------------------------------------------------------------------------------
5. "There ar~ too ~a~y a~xiliaries/assistants delivering nursing 

care." 

Pbce an 'X' in the app~opi :;re box: 

Strongly 
Agree 

Agree 
~ 
i'\o Strong 
Opinion 

Dis:igree Srrongl~ 
Disagree 

The figure mentioned in the Merrison report (Royal Commission on the National Health Serviee 
suggests that approximately half of those delivering daily nursing care are partial or 
non-trained • On the surface this seems a very high figure for a profession claiming ihat 
only expertise knowledge will produce adequate nursing i'are. We need to find out what is 
meant by too many, whether indeed the service would result in a better delivery of care if 
all the personnel were highly trained and where partially or non-trained personnel have 
a role to play • 



a... "It would be desira!:)le to create a new indepei1dent body to ad·1ise 
the Secretaries of State on the supply anj education of nurses." 

9 J:ice :1n 'X' in rhc: ;ippropri:ice box: 

n 
Scrongly 
Agree 

Agree: 
D 
No Srrong 
Opinion 

· L--1 ~ 
Dis:i;ree Scrongh 

Dis:ig~e·e 

An independant body, one that is not subject to governmental control and intervention 
should be involved in JCD:XJQllltaiww ~the consultation of the supply and education of 
nurses. But the main question remains as to the nature, composition and organisation 
of that body and its relationship to those agencies who make the projections as to 
populations' health needs • 

9. "All teachers of nursi~3 should be graduates." 

Pl:ice Jn 'X' in the appropri;ire box: 

Scron~ly 
Agree 

Agree :\o Srrong 
Opinion 

Srrongly 
Di~;igree 

A university education must be the basic reqmirement of any teacher. It provides for an 
in-depth study at disciplinary and interdisciplinary levels and this should provide a 
suitable background of much of all knowledge for teaching • 



10. ,· ~7here should continu~ t~ be sp~cif ic 
of teachers of nursing." 

Pla5e an 'X' in rhe ::ippropri~ire CO\: 

~ 
Strongly 
Agree 

D 
Agree No Strong 

Opinion 

cour~es for the preparat.icn, 

S cro ngl~ 
Dis:ig ree 

• 
Merely being a graduate is not a sufficient preparation to teach nurses. Nursing should have 
a nationally accepted teacher training programme so that a reasonable uniform standard 
of basic nurse training can be achieved • 

11. "Teachers of nursing 3 ~ ould carry clinical resp o ns ib i lity ." 

Place ::in 'X' in rhe ::ippropri:ne bo'< : 

n 
Strongly 
Agree 

Agree No Strong 
Opinion 

Srron>:h· 
Disag~e-e 

If this were to come about, the role of the clinical teacher could bepl'a~ed out, thus 
eliminating the status difference between that of the clinical teacher and that of 
a ' theory ' tea:lfur. While all should carry clinical responsibility, the definition of 
what constitutes clinical must be broadly conceptualised, and should if appropriate ~nclude 
research commitments. 



·12 ·~· · ."There should be an increase 
·~ndergraduate nursing degrees." 

fjace :rn 'X' in the :ippropri:ice box: 

D C2J 
Scrongly Agree 
Agree 

D 
No Strong 
Opinion 

in the number of places for 

D 
Strongly 
Disagree 

There is a genuine difficulty of working out how many graduates nursing requires in order 
for its service to function at optimal level • Having considered broadly the health and 
illness requirements of the population, the division of labour within the health service 
needs to be looked at to find out where nursing graduates, apart from teaching , can make 
a major contribution • 

13. "It is possi!Jle to s9ecify a common body of knowledge, attitudes 
and skills which would be appropriate to a basic qualification in 
nursing." 

Place an 'X' in the ::ippropriJc~ box: 

LJ 
Strongly 
Agree 

D 
Agree 

0 
No Strong 
Opinion 

D 
Dis::igree 

LJ 
Scrongly 
Di:i:igree 

It should be the responsibility of the nursing university departments to address themselves 
especially to this highly problematical question. 
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r!t W'OUld be cO "l~nta9e0us tc 
cu:ricul•J;-;'1 ta·Jgh:, i:J the 
exa~iLJ3tior.s i~ nu:sing." 

r.:i'Je v:.ric.bility, cependin:; or. : :-: e 
n~ture= and type cf qualifyi::-; 

Pl~ce :in ·x· in th: :lpprnpri:.t-: box : 

C>< 
Stron-::!v 
Agree · 

~·--------' 

:~ :1 Scrong 
Opin!on 

S crongl~ 
Disagree 

• 

But where should this variability occur ?If one qualification equals registration it will 
be difficult to insert much variability at that level • However, at post-basic and at under­
graduate and at post-graduate level nursing can only benefit from variability of curriculi 
and further sub-specialisation • 

~'f'o6U:J CDLL&" c, e- / U N ( Uef.s. rrv wr-WN 
(~a~e of o~g2nis2~io n , d~part~en~, 
heal~h a~t~ority , etc. 

(Date) 

?LEASE RST'..JR:·: C'~.'·'.?L::T::::D f''.)~>l.S E'::'. 30 SE:?'IE;:B;:::\ l93..; 
s:::CRE'I'A~Y T0 TE::: CO .'·\'.-!I.3S!J~; o~~ :~U~SI:\ ·::; ED'.;C;..:-.:;:c~, 
~uaSI~~, 20 c .::..'::::E>i:SH S ·:~ .;?E:' LC~::JC'~i ;.;1:-1 O.Z\3. 

TO Mrt. D.H. RYE, 
~O'.::.AL COLL2G:: 8? 


