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1. Introduction, the pre sent combined course 

1.1 In September 1959 an experimental scheme of training 

commenced between the Macdonald-Buchanan School of 

Nursing and Bedford College and the London School of 

Economics and Political Science. This scheme led to 

the award of a B. Sc . Hons Degree in Social Science 

and Administration of the University of London and 

to the qualification of State Registered Nurse. In 

November 1975 the Secretary of State approved the 

continuation of this combined course for a further 

five years. Further information concerning this course 

is contained in Appendix I. 

1.2 The combined course was set up in the belief that 

the study of sociology would give nurses a deeper 

understanding of the soci al institutions of industrial 

society, and of the causes and course of social change, 

including a special study of the sociology of medical 

care. It was intended that the students should 

acquire a depth of knowledge that would enable them 

to deal with a wide variety of situations and to adopt 

an analytical and critical approach to their daily work, 

which would in turn enhance their practise of nursing, 

It was also expected that graduates would be equipped 

to a s sist in the exercise of responsibility and in the 

formation and interpretation of policy in nursin g 

cont'd ••. 
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administration, professional organisation and nursing 

education and research. 

1.3 The combined course has proved very successful. 

1.4 

Applications have increased steadily, amounting to 

400 this year. The course has attracted a high 

calibre of students, who have obtained well above 

· average academic results as graduates, followed by 

· equally high professional success. Thus, three of the 

five graduates last summer secured upper 2nd class 

Honours Degrees, and two of the earlier graduates are 

now successful ward sisters and a third proved the only 

candidate to secure a distinction in Health Visiting at 

Leeds. The motivation of the students has been 

especially strong, and has resulted in a very high 

proportion remaining in the profession. As 

experience has been gained of the operation of the 

cou~se, the hospital has learnt to assess the distinctive 

contribution these students are able to make and has 

been able to integrate them fully within it. 

It is our view that this experience with the combined 

course offers the greatest safeguard for the success 

of the proposal now being put forward. We had come 

to the conclusion that it was right at this stage to 

review the course with a view to further development 

since it was clear that it had been firmly and 

cont'd •••• 
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successfully established . This review pointed to 

two or three areas where development was desirable 

but it did not suggest that any majo~ alteration 

was needed in the basic philosophy of ' the course, 

i . e . the provision of a liberal education in the 

behavioural sciences that included courses relevant 

to subsequent professional study but was not designed 

as a purely vocational course . 

1.5 The disadvantages we identified in our view were 

(i) the restriction of the numbers of students to 

s ix a year, (ii) the absence of academic courses 

designed specifically with the needs of nursing 

students in mind (this was inevitable given the 

limitations of numbers) and (iii) the lack of any 

real opportunity for the students' professional 

training to enrich the ir understanding of the behavi -

oural sciences . Two courses in the degree did 

to some extent provide an opportunity for students 

to integrate professional and academic work . 

The course on the sociology of me dic ine which th e 

department had developed under Professor Margot 

Jefferys and which was based on the work of the 

Social Research Unit at Bedford College in the 

organisation of the health services and in the 

identification of social factors in illne ss , naturally 

appealed to many students and the ~ e is no doubt they 

profited considerably from its being available. 

cont'd ••• 
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However they would have both gained more from and 

contributed more to the course had they been able 
• 

to take it after they had completed a . substantial 

period of professional training. Equally the 

dissertation which is a compulsory part of the 

degree, offered the students an opportunity to 

apply the social sciences to an area of professional 

interest and most students on the combined course 

took the opportunity of writing their dissertation 

on a topic which they drew from their professional 

interests. Again they would have profited very 

considerably had they been able to write the 

dissertation later in the course when they had 

gained more professional experience. 

cont'd •••• 
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2. Aims in Establishing a Degree in Nursing Studies 

.·~ 
2.1 The review of the existing combined course led us, for 

the reasons just outlined, to the conclusion that there 

were substantial advantages in replacing the course with 

a four year integrated degree in Nursing Studies. Such 

a development would also enable us to increase our intake 

of students and there are substantial academic and 

professional advantages to be gained from this. 

Nevertheless our principle motive in developing this course 

goes beyond these objectives. We want also to provide 

a base upon which a body of knowledge related to the 

principle s and practices of nursing can be developed 

through re search . We look to such a body of knowledge 

to answer pro blems rai sed by the increased scope and 

complexity of th e health care system and to meet the 

challenge to the nur si ng profession resultin g from 

advances in knowledge and technology. It is in this 

c~ntext that w ~ see the behavioural sciences providing the 

essen tial basis for an unders tanding of the problems involved 

in caring for the indiv idual in health and in sickness, in th e 

community and in hospital. 

2 . 2 The Department of Sociology at Bedford College i s very well 

e quippe d to support this aim . It has shared in the 

devel opment of the present com bined course and 90% of th e 

students on that co ur se have been based there,the other s 

being at the Department of Social Administration at the 

London School of Economic s . 

con t' d ••• 
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Students in the Department of Sociology at Bedford College 

have been able to benefit from t,!ie wo:rk of the Social 

Research Unit which is a part of the Department. This 

Unit, under Professor Margot Jefferys and Professor 

George Brown, has won an international reputation. Its 

research work enjoys the support of the Department of 

Health and Social Services, the Social Science Research 

Council and· the Medical Research Council. It is 

respnnsible for an M.Sc. Degree in Sociology as applied 

to Medicine and for an undergraduate course in medical 

sociology and collaborates with the Middlesex Hospital 

Medical School in providing sociology teaching for 

medical students. Nursing Studies Degree students 

would spend the final year of their course in the Social 

Research Unit where they would benefit from association 

with post-graduate students in the Unit, and where they 

would be able to make a contribution to the work of the 

blnit. 

cont'd •••• 
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3 . Structure of the Propo sed Degree 

3 . 1 The initial thinking concerning the development of 

the combined course wa s carried out informally 

with i n and between the School of Nursin g and 

Bedford College. The ideas that emerged were 

te s ted through th e se ttin g up of an Ad Hoe Committee 

to advise th e two institutions. 

This committee consisted of :-

Dr I . Burton 
Head of Depar tment of Sociology , Bedford Coll ege . 

Miss E. L. Blake 
Director of Nurse Education 
Macdonald- Buchanan School of Nursing, Middle sex Hospital . 

Miss C. Chapman 
Director of Advanced Nursi ng Studies, 
Welsh National School of Medicine. 

Miss M. Coo per 
Chief Education Officer, 
General Nursing Council . 

Profes sor B. M. Foss 
Head of Department of Psycho lo gy , Bedford College 

Professor M. Jefferys 
Professor of Medical Sociology and Joint Director 
of Social Research Unit , Bedford College . 

Professor D. R. McGre gor ( now Lo rd McGregor of Duris) 
Professor of Social Institution s and Joint Director 
Legal Research Unit , Bedford College . 

Mr D. J. MacDona ld 
Dis tri c t Nursing Office r 
North East Di strict 
Kensin gton and Chelsea and Westminster Area Health Authority 

cont' d ••• 
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Mrs M. Morgan 
Assistant Director of Nurse Education 
Macdonald- Buchanan School of Nursing, Middlesex Hospital 

Mrs C. Plouviez 
Chairman of Nurse Education Committee of Middlesex Hospital . 

Dr F. B. Saunders 
Post Graduate Sub - Dean 
Middlesex Hospital Medical School . 

Professor P. H. Silver 
Undergraduate Sub - Dean 
Middlesex Hospital Medical School . 

Mrs J . Streeter 
Area Nursing Officer 
Kensington, Chelsea and Westminster Area Health Authority 

Mr L. P. Turnbull 
Registrar, Bedford College . 

Professor W. F. Widdas, 
Head of Department of Physiology , Bedford College 

Miss B. Quigley 
Tutor to the B. Sc . /SRN students 
Macdonald - Buchanan School of Nursing, Middlesex Hospital . 

It held four meetings . An interim decision in favour 

of the development of the combined cour ses into a 

four year integrated degree course was communicated 

to the hospital and to Bedford College and resulted 

in an agreement in principle by both institutions 

to s upport the development . The detailed plannin g 

of the new degree was discussed in outline in th e 

Ad Hoe Committee and then further developed by a 

small Working Party . It is the report of thi s 

Working Party that , after approval by the Ad Hoe 

Committee forms th e basis of the present submission . 

cont' d ••• 
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3 . 2 Our major concern in formulating these proposals 

has been to ensure that both an honours programme 

in Social Policy and a professional ~ursing 

qualification were properly established within the 

compass of a four-year Degree . To achieve this, the 

following principles have been adopted : 

3 . 2 . 1 The bulk of the professional teaching will be carried 

out in ful l-time blocks of eight weeks. 

3 . 2 . 2 The medical scien ces will be taught both as a 

foundation course and a s part of the professional 

teachi ng wit h which they will be integrated . 

3 . 2 . 3 Th e students will receive the bulk of their 

academic teaching on courses taken in common with 

other University s tudents . 

3 . 2 ~4 . The academic component will constitut e an int egra ted 

programme in t he social scie nce s studied at honours 

degree level . 

3 . 2 . 5 The professional programme will con s titut e a complete 

professional training at a high profess ional s tandard . 

3 . 2 . 6 The students would be give n an opportunity to relate 

their academic teaching to th eir professional trainin~ 
and to use their professional experience in t he lat er 

courses of their academic programme . 

cont ' rj ••• 
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3.3.3 

3.3.4 
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A number of administrative factors have inevitably 

influenced the structure of the degree. 

It had to conform to the Unive~~ity of London 

regulations for course-unit degrees in Nursing 

Studies. 

The academic teaching had to take place in the 

ordinary terms. 

The students required the usual opportunities for 

vacation reading and revision. 

Examinations (but not the assessment of course 

work and practical work) had to take place in 

early June of each year. 

3.4 We were aware that some of the principles we had 

adopted would in practice conflict with others: 

e.g students could not at the same time study 

courses with other University students and engage 

in full-time professional training. The 

administrative constraints set out in paragraph 3.3 

posed additional problems in forming the working 

structure of the degree. To overcome these 

difficulties, we worked out the following 

solutions:-

cont'd • 
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The bulk of the long vacations would be used for 

professional training. Ideally, students should 

be free to use the long vacation for reading 

outside their course and for such experiences as 

foreign travel. In practice, however, most 

students are obliged to undertake paid employment 

as a means of subsisting over a period for which 

they have no grant. We therefore propose to use 

the long vacation, except for a minimum of four 

weeks continuous break and for short breaks 

between courses where necessary, for professional 

training. An application would be made to have 

the students' Local Education Authority grants 

adjusted to cover the extra period of training 

they would undergo. 

The second University session (including the 

Christmas and Easter breaks) would be entirely 

devoted to academic work, allowing the students 

to be fully integrated with other second year 

students and to attain a high level of academic 

performance through full time study. Of course 

this means that students will not be involved 

directly in professional training for nine months, 

and we accept this. 

The first University session would include a 

professional training component consisting of one 

day a week hospital experience and half-day a week 

professional teaching designed to back up that 

experience. The academic programme would be 

curtailed to allow this, but not in proportion, 

since we intend as now to recruit only able students 

with a genuine vocation and we can expect from such 

students an above average e f fort. 

cont'd •••• 
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As the first and seco nd years 1 work is de s i gned 

principally to meet the requir ements of the academic 

programme , so the struc tur e of the third and fourth 

years 1 programme is designe d mainly to meet the 

requirements of the profe ss ional training, and 

particularly the need for full -time teachin g blocks . 

In both years , the long vac ation block will be collowed 

by two winter blocks which occupy the period from mid 

September to mid January . Academic work will thus be 

confined to the second half of the session i . e . in 

the jargon of a course unit degree , the courses in these 

years will be • semester - based 11
• 
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3. S The outline time table can be represented as follows: 

week 

l.A u 
2. TU 
3. MN 
4.T 
5. E 
6. RM 
7. 
8 . 
9. 

10. 
11. Xmas 
12. vacatior 
13. 
14. 
15. s 
16. p 
17. 

RI 18. 
19. NG 

~o. TE 
~1. RM 
~2. 

~3. 

~4. 

~5. 

~6. Easter 
n. vacation 
~B . 

~9. 

30. s 
31. UM 
32. ME 
33. R 
34. TE 
35. R 

M 
36. 
37. 
38. 
39. 
40. 
41. 
42. Long 
43. vacation 
44. 
45. 
46. 
47. 
48. 
49. 
50. 
51. 
52. 

lst year 

70% Academic 

30% Professional 

--

70% Academic 

30% professional 

--

70%- Academic 

30% professional 

~-----------------exams 

~----------------
3 weeks Block 

1'ofessional 
~raining 

~ 
5 weeks Block 

) professional 

l) 
training 

) 
4 weeks leave 

5 weeks Block 
• professional 

training 

2nd year 

100% Academic 

--

100% Academic 

--

100% Academic 

---------------~ exams 
1-----------------

I 

• 

I 

t 

8 weeks Block 
professional 
training 

4 weeks leave 

8 weeks Block 
professional 
trsininq 

continued in 
3rd year 

3rd year 

~ 

8 weeks Block 
continued 

~ 
l week leave 

6 weeks Block 
~professional 

reining 

~· --

3 weeks Block 
• professional 

~ training 

50% Academic 
50 % professional 
beginning 10 

tweeks Block) 

50% 
~ professional 

J 50% Academic 

JO% professional 

---~a~ -------
--- ----------

~ 

~ 

8 weeks Block 
professional 
training 

4 weeks leave 

8 weeks Block 
professional 
traininq 

continued in 
4th year 

4th year 

8 weeks Block 
continued 

1 week leave 

8 weeks Block 
continued 

• 
w' --

J 
8 weeks Block 
continued 

100% Academic 

--

100.% Academic 

~-------e~ams----------

~------------------------

I 

8 weeks Block 
professional 
training 

~ 
~ 

I 

4 weeks Block 
professional 
training 
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Professional Curriculum 

when how 
title taken taken theory practice total 

JUndation Course lst year 1-! daus / . week % 192 288 
for 24 weeks 

JUndation Course lst year 5 days I week 120 120 
rnsolidation post exams for 3 weeks 

itroduction to lst long 10 week Block 400 400• 
1undation Sciences vacation • part of this will be applied teaching in the 

clinical scene 

!rietric 2nd long 8 week Block 32 288 320 
1rsing vacation 

:ute Medical September/ 8 week Block 64 256 320 
1rsing October 

3rd year 

:ute Surgical November/ 6 week Block 48 192 240 
1rsing December 

3rd year 

era ting I 
heatre - January 3 week Block 120 120 

cove ry Room 3rd year 

auma and management 3rd year zt days I week 40 160 200 
s urgical for 10 weeks 

ergencies . 
naecolog.ical 3rd year 2t days/week 24 % 120 
rsing 2nd semester for 6 weeks 

stetric 3rd long 8 week Block 32 288 320 
rsing vacation 

ediatric September I 8 week Block 64 256 320 
rsing October 4th year 

ychiatric 4th year 8 week Block 64 256 320 
rs i ng November/ 

January 



Professiof1'81 curriculum continued: 

title 

3pecial Medical 
'Jursing 

:::onsolidation 

Jmmary: 

when 
taken 

4th year 
long vacation 

4th year 
long vacation 

Professional programme: 
' 

Theory 

Practice 

Academic programme: 

Theory 

15 

Nursing 

88 4 

268 4 

960 

how 
taken theory practice total 

8 week Block 20 300 320 

4 weeks 160 160 

88 4 2684 3568 

studies Social Sciences Total 

884 

268 4 

1392 23 52 
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Professional Curriculum 

First Year Foundation Course 

First Term 

it days I week (12 hours) for 10 weeks 

Medical Allocation 120 hours 

Theory 40 hours 

Practice 80 hours 

Second Term 

it days I week (12 hours ) for 10 weeks 

Surgical Allocation 

Theory 

Practice 

Third Term 

40 hours 

80 hours 

120 hours 

it days I week (12 hours) for 4 weeks 

Geriatric Allocation 

Theory 

Practice 

15 hours 

32 hours 

Post Examinations 

48 hours 

Consolidation 5 days I week for 3 weeks 120 hours 

Included in the theory will be a further 2 hour written paper 

Total theory 95 hours 

Total practice - 3 12 hours 

Philosop hy of the Foundation Course: 

( a ) To provide the learner with a foundation of the skills 
and attitudes necessary to function under supervision 
as a useful member of the ward team in medical, surgical 
and geriatric areas. 

(b) To furnish the learner with a sound basis of knowledge 
and to kindle in her I him an interest in its furtherance. 

con t'd ••• 
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Medical Allocation 

Aims : 

(i) To recognise the needs of an ill person and to 

ga in the knowle dge , ski ll s and attitudes 

necessa r y to promote their fulfil ment . 

( ii ) To appreci ate the related role s of other caring 

professions in health care . 

(ii i ) 

Objec t ives : 

( i ) 

(ii) 

(iii) 

To perceiv e , interpret and relate important 
information and findings appropriately . 

By th e end of the medica l allocation t he learner will 

be able to :-

Care for i ll and I or helpless people . 

Make simple assessments of their individual needs 

and communicate the se . 

Assist in the: -

Nutrition 

Evacuation 

Hygiene 
of people in hospital 

(iv) Assist t he patient to adju st to change s in his 

circumstances . 

(v) Make and record cl inical observations and measu rement s . 

At appropriate times throughout the allocation the learner will 

be taught related theory to form a rational basis for ~fficien t 

and logical nursing care . 

cont'd ••. 
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Surgical Allocation 

Aims :-

(i) To equip the learner wi th ski l ls and attitudes 

necessary to assist individ ual patients in their 

preparation, recovery and r ehabilitation while 

undergoing surgery . 

(ii) To direct the learner ' s interest towards the 

acquisition of such knowledge as will benefit 

his I her nursing care of patients undergoing 

surgery . 

Objectives :-

By the end of the surgical allocation the learner 

will be able to :-

( i) Demonstrate the admission procedure for :

( a) patients for emergency surgery 

(b) patients for elective surgery 

(ii) 

( iii ) 

(iv) 

Care for the patient in the pre- operative phase . 

Care for an unconscious patient 

Care for the patient following surgery and dur i ng 

this post - operative phase give reasoned care in 

order to prevent complications . 

(v) Relate methods of sterilization with prevention 

of cross- infection . 

(vi) Dress a wound using the aseptic technique. 

(vii) Give reasoned care to patients wit h sti tche s I 

clips I drains . 

(viii) Demonstrate her knowledge of fluid balance by : 

(a) care of intra- ve nous infusions and blood 

tran sfusio ns . 

(b) care of urinary draina ge 

(c) care of naso - gastric tubes 

Links between theory and practice will be made throua hou t the 

al location . 

con t'd •.• 
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Geriatric Allocation 

Aims:-

This short allocation will enable the learner to 

appreciate the special problems of caring for the 

elderly in hospital and at home. 

The aims will be achieved by:-

(i) experience of nursing in the geriatric 

unit 

(ii) 

(iii) 

(iv) 

visits with the geriatric health visitor I 

social worker 

visits to the Day Hospital 

participation in case conferences with 

the multidisciplinary team 

Foundation Course Consolidation 

Aims:- to enable the learner to 

(i) experience continuity of patient care 

( ii ) experience being part of a ward team 

(iii) use, and gain confidence in the skills 

learned during the previous nine mont hs 

cont'd •• 
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Introduction to Foundation Sciences 

10 we!:!k block 

Theory 400 hours 

A foundation course in the medical sci ences . 

(a) to enable the student to apply scientific principles 

to patient care in the clinical area . 

(b) as a preparation for further study in relevant blocks . 

Anatomy 8 hou rs a week 

Physiology - 8 hours a week 

The time to incorporate laboratory work and demonstrations . 

Knowledge given here fundame ntal to the understanding 

of both hea lth and disease . 

Introduction to Pathology 

2 hours a week . 

Lectures on basic principles necessary in all aspects of 

nursing care e . g . 
healing 

thrombosis 

infarction 

Introduction to Microbiology 

2 hours a week (to include laboratory work) 

To consolidate principles of infection control . 

Fundamentals of ~icrobiology . 

Introduction to Ps yc hology 

l hour a week 

A basic course as an introduction to psychology lectur~ ~ 

in the 2nd academic year . 

To provide the learner with El I toolk it I Dr· terminolorjy 

The introduction to Medical Sciences will he tested uy a ) l1ou: 1iH i tten 

paper . 

cont'rl •.. 
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Second Vear 

Geriatric Allocation 

8 week nur sing practice block 320 hours 

Th eory 8 study days 54 hours 

Practice 256 hours 

Aims :-

(i) To consolidate the nursing ski ll s and knowl edge gained 

in the Foundation Course . 

( ii ) To enable the learner to understand the principlE3 of 

geriatric medicine . 

(iii) To learn to apply a problem solving approach to the 

care of elderly patients both in hospital and in the 

community . 

Objec tive s :-

At the end of this allocation the learner will be able to: 

(i) ~ Identify and assess the social, psychological and 

(ii) 

(iii) 

physical need s of the e l derly . (b y taking a nursin~ 

his tory ) 

Assist in planning the appropriate care with the 

mult i - disciplinary Health Care Tesm . 

Prepare I plan I and I or administer all therapeutic 

measures related to th e above . 

(iv) Know th e services and re~ources avai lable in thi s 

dis t rict for the rehabilitation and con tinui ng CBI~ 

of the individual . 

(v) Review the care of a pstient by pr·esenting ~ C8re Stud/ . 

The Study Days will attempt to correlate theory with prB ctl.ce . 

r: r If I l. ' 1 I • • • 
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Third Vear 

8 week allocation 320 hours 

Theory 54 hours 

Practice 255 hours 

Acute Medical Nursing Allocation 

Aims :-

(i) To enable the learner to comprehend the disease 

process in common medical conditions in relation 

to the total multi - disciplinary care the patient 

requires . 

(ii) To continue to develop in the learner her I his 

powers of observation and communication in order 

that accurate observations and measurements are 

made and recorded . 

(iii) To continue to develop in the learner the ski ll s 

and understanding ~ece5sary for giving comfort to 

the patient and administering appropriate therapy . .. 
Objectives :-

By the end of the allocation the learne r will be able to: -

(i) Recognise common medical emergenci~s and be gin 

to apply appropriate first aid measures . 

(ii) Describe the common medical di sorde1s and relat~ 

t hem to the patient's signs and symptoms . 

(iii) Make and record accurate ge neral m8 dical 

observations 

( iv ) Give both physicB: and psychologicBl comfort to 

the patient . 

(v) Administer and I or assist in all ther·apeutic 

measures needed by the patien t . 

(vi) Apply problem solving techniques to patient care . 

cont'd .•. 
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Acute Surgical Experience 

Six week allocation 

Theory 48 hours 

Practice 192 hours 

Aims : -

To enable the learner to recognise her dual function: -

(i) In supporting the individual patient thro ughout his I her 

time in hospital . 

(ii) In practising the surgical techniques required for a 

successful outcome for the patient . 

Objectives :-

BY the end of the allocation the learner will be able to: -

(i) Review surgical principles learned in the fo undat ion 

courses . 

(ii) Recognise signs and sympto ms of common surgica l 

emergencies . 

(iii) Recognise and assist in the treatment of shock , 

haemorrhage and fluid loss . 

( iv) Assist in the nursing of :-

( a) 

( b) 

Multiple injuries 

Head injuries 

(c) Burn s and scalds 

(d) Cr ush ~njuries 

(e) In te stinal obstruction 

(f) In t ernal haemorrhage 

(v) To give general nursing care to the patient including: 

(a) Principles and methods of rep lacements of bodv Fluid ~ 

(b) Principles of nutrition for the surgical patient 

(c) Preparation of the patient for investigations 

cont'd •.• 
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Surgical techniques in relation to post - operative nursing of 

patients having undergone surgery of :-

(a) Thorax and Abdomen 

(b) Genito- urinary system 

(c) Limbs 

(d) Ear , Nose and Throat , Endocrine surgery 

Three week allocation to the Operating Theatre Dep ar t ment 

2 weeks in theatre BO hours 

1 week in recovery room 40 hours 

Aim :-

To develop in the learner an understanding of the principles 

and practice of total Operating Department Nursing , (to include 

the anaesthetic room, operating theatre and recovery room) in 

relation to total nursing care . 

Objectives :-

The objectives of the experience are to enable the learner to :-

(i) To observe the principles of su rgery being put into 

practice . 

(ii) To gain an understanding of the practice of asepsi s 

(iii) To learn about the care of patients during the 

anaesthetic phase and to realise the importance of 

adequate pre-anaesthetic preparation and care . 

(iv) To observe the care of patients during the i mmediate 
post - anaesthetic recovery phase . 

(v) To recognise the abnormalities in the immediate post 

surgical phase . 

cont ' d ••• 
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Experience in Trauma and Management of Surgical Emergencies 

2+ days I week for 10 weeks 200 hours 

Objec tives: -

By the end of this experience the l ea rner will be ab l e to :-

(i) Apply the principles of firs t aid in t he home and 
in the hospital 

(ii) Apply methods of artificial respiration and 
resuscitation 

(ii i ) Recognise signs and symptons of common surgical 
emergencies 

( iv) Recognise and assis t in the treatment of sho ck , 

haemorrhage and fluid lo ss 

(v) Understand the management of :-

(a) multiple injuries 

(b) head injuries 

( c) burn s and scalds 

( d) cru sh injury 

(e) fractures , sprains 
and dislocations 

( f ) intestinal ob struct io n 

( g) int ern al haemorrhage 

cont'd .•• 
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Experience in Gynaecological Nursing 

~. 

2~ days I week for 6 weeks 120 hours 

Aims :-

(i) To introduce the learner s to their dual role as 

nurse and health educator by un derstanding the 

need for family planning and 'well woman' 

clinics . 

( ii ) To give the learner experience in nursin g women 

with gynaecological disorders with sp ecial 

emphasis on 'accurate empathy, non - possessive 

warmth and genuineness '. 

Objectives :-

By the end of the experience the learner will be able to: -

(i) Describe the anatomy and physiology of the female 

reproductive system and fertilization . 

(ii) Apply a problem solving app roach to the nursing 

care of women following :-

(a) hy s terectomy 

(b) repair of prolap s e 

(c) abortion - therapeutic 

and spontane ous 

(d) cancer 

(e) inve s tigatio11 c.; 

This link s with counselling unit in the academic cour s e which run s 

concurrently . 

cont ' d ••• 
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OPT IONS 

A. Obstetrics 8 week allocation 320 h'o urs 

Aims: -

To introduce the learner to the theory and practice 

of midwifery in order to :-

(i) gain sufficient knowledge to give s uppo rt 

to pregnant women and guidance regarding 

the advice they shou l d seek . 

(ii) Encourage interest i n future professional 

training . 

(iii) act as self- preparation for parenthood . 

Objectives: -

By the end of the allocation the learner will be 

able to: -

(i) a ssis t the midwife or doctor with ante 

natal care . 

(ii) 

(iii) 

(i v ) 

assist the midwife or doctor conducting 

labour . 

give post - natal care 

teach and help mothers to care for 

their newborn babies . 

( v ) assist with babies needing specia l care 

und er the supervisio n or the midwife 

and paediatrician . 

(vi ) understand the continuing care of mot her 

and baby following discharge from 

hospital. 

cont ' a •••• 
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Paediatrics 8 week allocation 320 hours 

(N . B. student will have completed th~ academic 

unit in Psycholo gy) 

Aims:-

To develop an understanding of child care in 

health and sickness . 

Objectives:-

At the e nd of the allocation the learner will 

have gained knowledge of:-

(i) normal development of the child. 

(i i ) a ) commo n medical and surgica l disorders 

(ii i ) 

( iv ) 

in childhoo d 

b) total nursing care of the si ck baby 

toddler and child 

effective communication s kill s 

the causes and management of physically 

and mentally handicapped. Psycho logical 

I s ocial deprivation and th eir effects 

on the child and the fami ly 

(v) the organization of the paediatric services 

within the di st rict 

(vi) teachin g s kill s in ord e r to commu nic ate 

the principles and practice of child ca re . 

cont' d .••• 
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8 week allocation 320 hours 

To i ntroJuce the le ar ner to the importance of 

effec tive care and unde rst andin g in the 

tr ea tment of t he mental l y ill and encourage 

the development of ba s ic nurs ing s kil l s i n 

s uch treatme nt. 

Ob j ec t iv es :-

Clin ical 

At the end of t he all ocation t he l earner 

wi ll have be gun to deve lop ba s ic s oci al 

an d pract i cal skills in tr eatin g the 

mentally ill . 

Commu ni cation 

At the end of the al l oc ati on t he lear ne r 

wil l apprec iate the i mpor ta nce of e ffectiv e 

c ommuni cation be tw een s taff I s taff , and 

s taff / pati ents , and wi l l hav e l e arne d 

t o ap ply scientific me t hods i n ob s e rv ing , 

repo rt ing and part ic ipati ng in cl i nical 

meetings . 

co n t' d •••. 
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... 
8 week allocat ion to Special Medici ne 320 hours 

Theory 

Pr actice 

Aims:-

20 hours 

300 hours 

(i) to consolidate the nursing and management 

skills previ ously learned 

(ii) t o apply problem solving techniques in the 

care of the chronic sick and dying in 

hospital; and to know the services 

available for them in the community 

(ii i) to enable the learne r to have a general 

knowledge of oncolog y and rheumatology 

(e.g. incidence, di agnosis, prevention 

and treatment s in common use) 

(iv) to give opportun ity to the learner to discuss 

current trend s in the profession 

4 week allocat ion for Consolidation 160 hours 

Pr actice 

Aim: 

160 hour s 

to prepare the learne r for a staff nurse's 

role 

• 

cont'd ••• 
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Academic Cu rriculum 

The academic curriculum runs i n three stages. 

The first stage consists of a f oundation programme in 

the Social Scien ces stud ied with other students in the 

first yea r . The students will take five courses 

which wil l int roduce them to th e s tudy of social theory, 

social structure, socia l his tory, r esearch methods and 

economics. 

The second yea r comprises th e study of social policy 

and admini stra tion which constitutes the core of the 

academic programme f or th e de gree . Three of the 

courses, t he basic cour se i n soci al policy, a basic 

course in soc iol ogy e xamin i ng the s ocial structure of 

industr i a l s ocieti es , and a f urthe r cour s e in methods 

of social research, are tak en with other students in 

the Departmen t ch oosing So c i al Po l i cy as their main 

f ield of study. The four th course requ i res a study 

of the admin istration of th e Health Serv i ces and is 

specially desi gned for this de gree . This part of the 

curriculum is r einforced in t he th ird year by a 

specially designed course covering general and social 

psychology and students will a t the s ame time attend 

a short no n- exam i ned course on counse lling. 

The third s t age of the degree requ i re s the understand i ng 

of the Soc ial Sc i ences alread y acquired to be applie d 

to the fie ld of t he student's profess ional activity. 

The student will be based for this i n t he Social 

Research unit for the secon d semes te r of the f ourt h 

ye a r an d will s tu dy the soci ol ogy of heal t h care . 

• 

cont'd •••• 
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This wil l be a new course to be developed out of the 

existin g soci olo gy of medici ne course and as part of 

the asse ssment th e student wil l write '"''an extended 

essay of f i ve thousand words. In this essay the 

student will be expe cted to display an ability to 

i nte gr ate the professional and academic parts of the 

curriculum. 



Summary 

l st Year 

2n d Year 

3rd Year 

4th Year 

.:s t Year 

2nd Year 

3r d Year 

4th Year 
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Introduction to Social Theory 

Introduction to Social Structure 

Introduction to Social History 

Introduction to Research Methods 

Introduction to Economics 

Social Policy 

Social Structure of Industrial Societies 

Research Methods 

*Admi nistration of the Heal th Services 

•Gen eral and Social Psychology 

•soc iology of Health Care 

• These courses are courses in Nursing Studies 

specially designed for this degree. 

The time spent in t he study of the academic 

curriculum in term time would be: 

et unit) 

et unit ) 

c-t unit) 

et unit) 

c-t unit) 

Cl unit) 

Cl unit ) 

Cl unit) 

c-t unit ) 

et unit) 

Cl unit) 

Social Sciences Nursin9 Studies 

70% of 24 weeks 672 hour s 

75% of 24 weeks 720 hours 25% of 24 weeks 240 

50% of 12 weeks 240 

100% of 12 weeks 480 

1392 960 

hours 

hours 

hours 
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Assessment 

The assessment procedures are based on the London 

University Regulations for firs t degr;es based on 

course unit s. Appendix II sets out the proposed 

draft regul ations. 

The London Un iversity Regulations prescribe that 

a candidate completing (i .e. studying and being 

assessed for ) 12 course units and passing in 11, 

including 6 Nursing Studies Unit s, qualifies for 

a degree in Nursing Studies. Several of the 

course un its that make up the proposed degree are 

taken for other degrees in the Department (indeed 

it is an essential f eature of the proposal that 

nursing students should study with other students 

in the Dep artment) and the value of these units 

is already fixed. In consequen ce, some of the 

special un its for this degree hav e been given a 

~value less than tha t which they might otherwise 

have been al lotted in order to keep the total 

down to 12. This is ne cessary in order to 

ensure tha t no-one who fails an essential part 

of the cour se (and all thP prufessional units are 

considered essenti al) can •ualify fo r a degree 

and so for a professional qualifica tion. Thus, 

the unit in the sociology of heal th care would 

probably merit more than one course unit 

particularly since , as part of the assessment, the 

students are requi red to submit a subst antial essay. 

Thi s will not, however, mean tha t the importance of 

t hi s course in the total assessment is diminshed 

bec au s e the unita taken in the fourth year, as this 

one will be, will be weighted much more heavily than 

those taken in earl ier years. 

cont'd •••• 
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6.3 A f urther fe ature of the assessment in the fourth 

year is that it will include a three-hour unseen 

comprehen sive paper on nursi ng. Thi 3 paper will 

allow student s to i ntegrate the ir professional 

studies and to bri11g to them the fresh insights 

they have ob tai ned from the _r acEdemic study. 

This paper will also count heavi ly in the candidate's 

assessment fo r honours, although it is not,of course, 

intended as a test that, by itself, would ensure 

professiona l competence. 

6.4 I t is envi sag ed that t~e students wi ll be assessed 

continuously during the whole of the professional 

part =f the ir course. The foundati on course in 

nursing tak en during t~e fir st year will be 

assessed in add ition by a two-hour unseen paper. 

The foundati on sciences course taken in the summer 

vacation of the first year wi ll be assessed by two 

two-hour un seen papers. The nursing courses that 

~allow in au bsequent years will be assessed in a 

variety of wa ys as set out in the dr af t regulations 

in Appendix II but the assessme nt will always 

contain some written ele~ent as well as the 

continuous as sessment. 

6.c As well as sati sfying the eneral London University 

requirement that a student must comp lete 12 units 

and pass in 11, including 6 Nursing Studies units, 

students will be requi~ed to pass courses to the 

value of at least two course units from t he social 

science courses taken in the fi rst year as well as 

both nursin g courses taken in the first year, in 

order to proceed to the second year. 

• 
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6.6 Thereafter students will be expected to complete 

and pass all courses taken but they may be allowed 

to continue on the course even though they fail 

one unit of assessment provided that they completed 

t he course satisfactorily and are able to pass the 

assessment the next year. 

cant' s •••• 
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7. Staffing 

7.1 The principl e change that would arise from the 

introduction of this degree with respect to 

staffing would be the appointment by the University 

of teachers responsible for professional training. 

In the present combined course, all responsibility 

for professi onal training rests with the School of 

Nursing and is , therefore, controlled by the 

General Nursing Coun cil. 

7. 2 

7.2.1 

Ideally, a separate tu tor should be responsible 

for each yea r of the course although it would seem 

reasonable to place one t uto r in charge of the 

first two years duri r ~ which the student's main 

concern is with acad nic work. 

We are aware of two probl2ms t~at might arise. 

First,it might be difficult to discover 

su ff icient tuto rs who were qualified for a 

University app ointment, which dem ands not 

~nly professional skill and expe rience, but 

active invo lvement in research. Secondly, tutors 

confined to teaching st ~ ents on this course 

and based in the Uni vers1t and no t in the School 

of Nursing might find then elves too much cut of 

from mainst ream profe ssional devel opments and their 

contribution to the course would suffer accordingly. 

cant's •••• 
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Bedford College's experience with running 

professional social work courses has shown the great 

advantages that accrue from appointments that allow 

professional teachers to spend half their time in 

professional practice in the field and half their 

time in teaching in the University. Bedford 

College has recognised that, for these teachers, 

continuing professional involvement is a proper 

substitute for involvement in research. 

We would like to propose, therefore, that all 

appointments for this degree be joint 

appointments between Bedford College and the 

School of Nursing. The tutors would then spend 

half their time involved in other teaching in the 

School of Nursing and half their time concerned 

with teaching the students on this course. 

7.3 It is envisaged that the senior tutor 

~responsible for the course would be someone with 

very hi gh qualifications who would want and be 

expected to be involved in research and scholarship 

and that t hi s person would work closely with the 

specialist teachers at Bedford College to 

provide academic leadership for the course. We 

think that this appointment should be made at a 

grade equivalent to that of University Lecturer and 

the person appointed would have to meet the 

requirements of such a post. 

In due course this person would be eligible for 

conferment of a P.er s ona l t i t l e of Pro f essor or 

Reader. 

cont'd ••• 
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The furt her appointme nts we think ought to be made 

a t a lowe r level and their pay and s tatu s ou gh t to 

be integr ated with that of ot her tutor s i n t he 

School of Nursi ng. 

7 . 4 Our view, therefore, is tha t there s hould be one 

Senior Tutor in charge of the cour s e an d three 

other tutoru, all joint appoin t me nts be tween 

Bedford College and the School of Nur s in g . 

Bed f or d College would be en ti re l y respon s ible for 

providing the remainde r of the t ea chin g , wh e ther 

on course~ taken by othe r s tudents in the 

Department or on r,pecially designed course s . 

The administrat1~s support for t he cour s e wo ul d 

obviou sly have to be div ided be twe en the two 

in stitutions. 
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Appendix I 

Students careers to date and numbers of applicants 

In September 1969 the experimental scheme of training commenced 

between the Macdonald-Buchanan School of Nursing and Be dford 

College (University of London) or with the London School of 

Economics and Political Science, leading to a B.Sc. (Honours) 

Social Science and Administration I State Registered Nurse 

qualification . 

In Nqvember 1976 the Secretary of State for Social Services 

approved the continuation of the Course for another five years. 

To date, 57 students have embarked on this degree linked course:-

S~a of 
cou:s e 69/74 70/75 71/76 72/77 73/78 74/79 75/80 76/81 77/82 

No. of 
A li cat ions 

Nu e r 
Enter ed 

~u be r 
l ,-

4 

c ,tinued 1 

9 5 

4 1 

307 355 350 430 

7 7 6 7 

2 3 1 1 

2• th e thirteen students who have left the course: -

403 407 

6 

lef t during university terms 3 of the 9 entered State Registered 

~L.se training . 

c lef t during nursing terms 

2 lef t after graduating from university 

T~ •re are now 21 graduates able to practise nursing and 23 s till 

readi ng for the degree linked nursing course . 
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B.S c . I S.R.N. Course 

Name Honour s De gree in Social 
Science and Administratinn 

Hodg so n, Ali s on Mar ga r e t Third 

Faker , 

Nobl e , 

Lllatt s , 

Roys , 

Hil a ry Jan e 

Ann Margar et 

Helen Mary 

Chri s tine Cl are 

~anmond , Patricia Ann 

~acey , Elizabeth Ann 

Elizab e t h Ann 

JJnal dso n, Dorothy Mary 

lanso n , He ather Elizabeth 

Y-irsh all, Anne 

T::iyl or , Stella Mary 

Third 

Lower Second 

Lower Second 

Th ird 

Lo we r Second 

Upp er Second 

Lower Se cond 

Lower Second 

Lower Se cond 

Upper Se cond 

Lower Se cond 

Career 

Health Visitor Course 

Counselling & Psychotherapy 

Social Work training in 
Suffolk 

Sister - St. Luke's 
Hospital 

Social Worker 

Midwifery 

Joint Board Clinical 
Nur s ing Studie s Course 
Heart and Chest Hospital. 
Appointed Ward Sister in 
the Coronary Care Unit, 
Middlesex Hospital. 

Social Work in Wales 

Marriage - l child 

Recently completed 
Health Vi s itor Course with 
a Di s tinction 

Leavin g to take 
Health Vi s itors Course 

Nursing in India 
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B.Sc. / S. R.N. Course 

Name 

Si mm,An toni a Rol fe Tweed ie 

Mor timo r e, J ane Lea ch 

Horton, Elizabeth Ellen 

Rowe Fr ances Mar y 

Le i tr e , Nicol a Leonie 

Dow rig, Jane Antoinet te 

Dux Laro lin ~ Mar garet 

Fos 'r, Alison Mary 

Goo i fi ' Ma rion 

Coo r' El izabeth 

Dav Dap hn e Ev elyn Jill 

Lau. ,,r rg aret Ann 

Sto , Judith Mar y - ' 
Fi tz~atrick , Jane 

Honours Degree in Social 
Sci ence and Administration 

Lowe r Second 

Upp er Second 

Lower Second 

Lower Second 

Lower Second 

Thir d 

Lower Second 

Upp er Second 

Up per Secon d 

Upp er Sec ond 

Lower Second 

Upp er Second 

Up per Second 

Th ird 

Career 

Health Visitor Course 

Health Visitor Course 

Psychiatric Course 
St. Luke's Hospital 
Woodside 

Occupational Health 
Airl in e Co. 

Accountancy -
Guernsey 

Staff Nurs e 
Middlesex Hosp it al 

Staff Nur s e 
Middlesex Hospital 

St a ff Nur se 
Middlesex Hospital 

Stciff Nurse 
Middlesex Hospital 


